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1. memmmcmnmm

The Director of Centrsl, Intelligence is empowered to termingte t:& :212"?:;:5
of sny officer or employee of the Agency whepever he deems such e e ton
sary or advisshle in the intereste of the tUnited mtas. Terminati Lior

under this suthority, quoted below, , he
Director of Central Intelligence, and 3o appeals procedure is provided for

by low.

: t of August 24,
"Notwithstanding the provisions of Sectiom 6 of the Act of g
1512 {37 Stat. 555), or the provisions of any other law, ﬁ&bﬁmﬁ;
of Ceptral Intelligence may, in his discretion, terminate | enp
ment of sny offieer or employee of the Agency vheoever he ahallm ”zmw&
such termination nscessary or sdvissble in the imterests of 20l
States, but such termination shell a0t affect the right at such
officer or employee to seek or aceept employment :n any othex dzpart«
ment or sgeney of the Govermnment if declared eligih%e for such espley-
! ment by the United States Civil Service Commission.

2. DIPLOYMEST REVIEW BOARD

; The Direetor may eppoint an Employment Reviev Board to advise )
| suy perticular case.
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